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This study investigates how salary, organizational culture, and leadership style affect employee
engagement in a Bandung-based clothing firm. Deductive reasoning is used in this study to get
quantitative data from surveys. The results demonstrate that fair remuneration, a collaborative
corporate culture, and transformational leadership style all strongly influence employee
engagement in the apparel sector. The findings of this study emphasize the significance of
improving employee engagement by fostering a favorable work environment and coordinating
leadership behaviors, cultural values, and remuneration methods. These insights provide
valuable guidance for garment companies in Bandung to optimize employee engagement and
improve overall organizational effectiveness.
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