SINELITABMAS

THE INFLUENCE OF POS ON EMPLOYEE PERFORMANCE WITH JOB
SATISFACTION AS A MEDIATOR

THE INFLUENCE OF POS ON EMPLOYEE PERFORMANCE WITH JOB SATISFACTION AS
A MEDIATOR

Author Order  of
Accreditation 4

This study conducted a research on variable of POS, and employee performance as well as job
satisfaction as a mediation variable. This research is quantitative research. The subjects of this
study are researchers at LIPI Center for Oceanographic Research. Primary data in this study
was obtained directly from the respondents through questionnaires. Sample determination
method used in this research is simple random sampling method with saturated sampling

Abstract technique using Slovin method. Response rate in this study is 92.5%, so the questionnaires
distributed were as much as 87 questionnaires. The analysis technique used is Partial Least
Square model estimation and the mediation test used Sobel test. The results of this study
indicate that POS has a significant positive effect on job satisfaction and employee
performance, job satisfaction has a significant positive effect on employee performance, and job
satisfaction mediates the influence of influence of POS on performance.
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