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This study examined the mediating effects of organizational commitments on the relationship
between job satisfaction and job performance. It also examined the effect of job satisfaction on
organizational commitment, the effect of organizational commitment on job performance and the
direct effect of job satisfaction on job performance.Respondents were the nurses of a private
hospital located in Yogyakarta (N = 151). Using hierarchical regression analysis, there are three
main findings. First, organizational commitment had no mediating effect on the relationship
between job satisfaction and job performance. Second, job satisfaction had an effect to
organizational commitment. Third, organizational commitment had no effect on job performance
and job satisfaction had a direct effect on job performance. Implications for future research and
practice are discussed.
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